MILITARY UNIQUE CURRICULA FOR OB/GYN PHYSICIANS








Integrated uniquely military curriculum combined with professional growth and development and practice management will provide for effective learning experiences for physicians in the military.  The curricula design consists of four major phases to be completed in twelve months.  As medicine in general is changing, the curricula will also have to be revised and tailored to the needs and made more interesting, effective, and efficient over time.





PHASE 1: OFFICER DEVELOPMENT PROGRAM AND LEADERSHIP                     DEVELOPMENT PHASE 





a.  	History of the Medical Corps


b.  	Military Bearing and Protocol


c.  	Military Justice System


d.  	Urine Drug Testing Overview


e.  	Military Medical Evaluation Board System


f.  	Role of the Noncommissioned Officer - service specific


g.  	Military Rating System


(1) Army OER


(2) Navy - Fitness Report


(3) Air Force - OPR, EPR, PRF


h.	Career Development and Military Education Level (service specific)





PHASE 2: DEPLOYMENT PHASE





a.	Hootw - Health Operation Other Than War


b.	Combat Deployment


c.	Disaster Medicine


(1) US Interests and Worldwide Military Operations (Background)


(2) Women’s Issues During Deployment


(3) Deployment Issues - Immunizations, Cold Weather Injuries


(4) Female Soldiers/Airmen Readiness Guides


(5) Deployable Medical System - Services Specific


(6) Tactical Medical Evacuation - Services Specific


(7) Chemical and Biological Warfare and Current Threat


(8) Tropical Medicine for Military Physicians





PHASE 3: MANAGED CARE PRACTICE MANAGEMENT PHASE





a.	Understanding Managed Care - Overview


b.	Managed Care Organization


c.	Implementing Managed Care in Military Health Care Facilities


d.	Proper Feedback Methods


e.	Hospital Management under Capitation


�
f.	Effect of Managed Care on Resident Education in OB/GYN


g.	Scientific Approach to Managed Care Research


h.	Utilization management and Interqual criteria





PHASE 4: GROUP ACTIVITIES - Consisting of the house staff and faculty weekly group activities to develop the esprit de corps just like the top Fortune 500 companies - start the day with organized exercising and aerobics.





a.	Weekly or Bimonthly - Physical Fitness Exercise


b.	Field Training Exercise - Service Specific-Army


(1) Litter Obstacle Course - LOT


(2) Training on the Singar Radios (Signal Ground and Airborne Radio)


(3) 9 Line Medevac Request


(4) Combat Triage


(5) Field Light Ambulance and Hummv, M-109 Vehicles for Medical


     Evacuation from a Battle Field


(6) 9mm Qualification Range - PMI, Safety, Qualification


(7) Nbc Training - Mopp, Mopp Gear Exchange, Decontamination


c.	Cold Weather Training


 





